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Tipperary Education and
Training Board




Tipperary Education and Training Board invites applications for 
Teaching Posts for the 2021/2022 Academic Year.
Guidelines: 
Before completing this form, please note the following:
· Shortlisting of candidates may apply, therefore it is essential that all pages of this form are fully completed and accurate, giving as much detail as possible of your skills and experience relating to this job application as shortlisting will be based on the information gathered from this form.
· Before completing this application form, please read Guidance Notes at the end of the application.
· Application form must be typed, handwritten forms will not be accepted.

· Closing date for receipt of completed application forms is no later than 12 noon on 10/08/2021  To be eligible for shortlisting it is the candidate’s responsibility to ensure that the application form is received by the closing date:
· Completed application form should be returned to careers@tipperaryetb.ie 
· Canvassing will automatically disqualify.

· Tipperary Education and Training Board is an equal opportunities employer.



APPLICATION FOR THE POST OF TEACHER OF
	Enter Reference Number AND Title of Post:
	PE Fixed Term 10hrs p/w 

	1. PERSONAL DETAILS:

	Title:
	
	First Name:
	
	Surname:
	

	Postal Address:
	

	

	Phone (Home):
	
	Phone (Mobile):
	
	Phone (Work):
	

	E-mail:
	

	Please note: This email address will be used for all communication relating to your application.

	Present position where employed:
	

	Teaching Council Registration Details / National Vetting Bureau

	Registration Number:

	

	Registration Date:

	

	Subjects Registered to Teach


	1._____________________________

2._____________________________

	What is the status of your Teaching
Council Registration

	Full
	

	
	Conditional
	

	
	Pending 
	

	
	(If pending, what date did you submit your application?)
	

	Registered under Regulation
	Regulation 4 (Post-Primary)
	
	Regulation 5 (Further  Education)             
	
	Both 
(Regulation 4&5)
	

	If conditional, please state expiry date
	

	NVB Reference Number 

(this can be found on your National Vetting Disclosure)
	

	Other Information

	Are there any restrictions regarding your employment?

(if you answer “Yes”, please provide details on the page titled “Other Information”
	

	Are you currently employed with Tipperary ETB
	


	2. EDUCATIONAL DETAILS

	If a grade is not included it will be assumed that it is a pass qualification.  

	Primary Degree

	Full Title of Degree: 


	
	Grade Obtained: (Honours / Pass)
	

	Year of Entry:
	
	Year Qualified:
	
	Length of Course:
	
	years

	3rd Level Institution Attended:
	

	Subjects (1st Year):
	Results
	Subjects (2nd Year):
	Results

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Subjects (3rd Year):
	Results
	Subjects (4th Year):
	Results

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Teacher Training Qualification

	Full Title of Qualification: 
	
	Grade Obtained: (Honours / Pass)
	

	Year of Entry:
	
	Year Qualified:
	
	Length of Course:
	
	years

	3rd Level Institution Attended:
	

	Subjects Studied:
	

	Post Graduate Qualification:

	Full Title of Qualification: 


	
	Grade Obtained: (Honours / Pass)
	

	Year of Entry:
	
	Year Qualified:
	
	Length of Course:
	
	years

	3rd Level Institution Attended:
	

	Subjects Studied:
	


	Other Qualifications:

	Full Title of Qualification: 


	
	Grade Obtained: (Honours / Pass)
	

	Year of Entry:
	
	Year Qualified:
	
	Length of Course:
	
	years

	3rd Level Institution Attended:
	

	Subjects Studied:


	

	In-Service Courses / Personal Development Training

	Please give details of any in-service courses / training you have completed to date

	

	In-Service Training Course
	Length of Course
	Year Obtained

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	3. EMPLOYMENT RECORD

	Teaching Experience 

	Please begin with your present, or most recent employment

	Name & Address of School
	Dates Employed
	Type of Contract
	No. of Hours per week
	Subjects Taught
	Level(s) Taught
	Year Group(s) Taught

	
	From

dd/mm/yy
	To

dd/mm/yy
	(PWT, TWT, FC, CID, Sub. Etc.)
	
	
	(Hons, Ordinary)
	(1st, 2nd, 3rd, TY, 5th, 6th)

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Non- Teaching Experience 



	Name & Address of Employer
	Dates Employed
	Position Held
	Summary of Main Duties

	
	From

dd/mm/yy
	To

dd/mm/yy
	
	

	
	
	
	
	

	
	
	
	
	


	4. Teacher Competency


Outline an example(s) on the following pages of how and where you have displayed each of these competencies (no more than 200 words per competency).  The example(s) may be drawn from your experience in various settings including professional, social, sporting or voluntary. You may be questioned on this or other examples at interview.
Professional Knowledge – Demonstrate a knowledge and understanding of a range of philosophies of learning.  Ability to critically evaluate the range of teaching and learning theories and know how to apply them where appropriate.
Professional Practice – Demonstrate methodologies for planning, creating an environment of active learning, supporting differentiated learning, and a range of assessment techniques.
Professional Development – Demonstrate an openness and adaptability to respond effectively to a continually evolving education environment
Professional Relationships – Work in a collaborative manner with students, parents, school leadership, other members of staff, relevant professionals and the wider school community, as appropriate, in the interests of sharing, developing and supporting good practice and maintaining the highest quality of educational experiences for students.
Contribution to School & Community – Demonstrates a capacity to support and promote wider student endeavours and overall school development and demonstrates a positive contribution to the community
	5. REFEREES

	

	Please provide the names, addresses and position/occupation of two people (other than relatives or friends) with knowledge of you and your work to whom professional reference can be made. Both Referees should be your current or most recent employment. 
Please Note: your referees may be contacted without further communication with you and prior to selection interview if shortlisted for interview.

	Name:
	
	
	Name:
	

	Position:
	
	
	Position:
	

	Address:
	
	
	Address:
	

	
	
	

	
	
	

	Daytime Contact No.:
	
	
	Daytime Contact No.:
	

	Mobile:
	
	
	Mobile:
	

	E-mail: 
	
	
	E-mail:
	

	
	
	
	
	

	6. DECLARATION

	Tipperary Education and Training Board is legally obliged to request you to complete the following section of the Application Form.

	Have you ever been investigated by the Gardaí, Health Board or an employer in relation to substantiated complaints made concerning your treatment of children?
	Yes
	
	No
	

	Do you agree to Tipperary Education and Training Board seeking a certificate from the Garda Vetting Unit to the effect that you have not been the subject of any investigation, prosecution or conviction relating to physical or sexual abuse of children.
	Yes
	
	No
	

	

	Before signing this form, please ensure that you have replied fully to all questions asked.  Offers of employment are subject to verification of candidates’ eligibility for the position applied for.

	I certify to Tipperary Education & Training Board that the information provided herewith is true and correct.

	Signature:
	
	Date:
	


TEACHERS

Guidance Notes for Applicants

If you do not understand anything on the form please contact the Human Resources Department, Tipperary ETB Administrative Offices, Western Road, Clonmel, Co. Tipperary at 052 6191427.  The Job Description and Person Specification should be used in conjunction with these guidance notes when you complete the application form. 

	Personal Details
	Please complete your details fully and clearly so we may contact you about your application.



	Registration Details
	Please complete fully your Teaching Council Registration status and registration details. 



	Vetting
	Please include the NVB number which can be found on your National Vetting disclosure.



	Qualifications
	Give details of your relevant qualifications and training courses. 

You may also have gained qualification and attended training that, although not essential, are relevant to the job.  

We are also interested in any relevant courses that did not lead to an examination or qualification and may be taken into account as part of a vocational training scheme. 



	Work Experience
	We are interested in all employment you have undertaken.  If you have not had a full-time teaching job, please give details of any other employment you may have had (work experience, part-time voluntary or holiday work). 



	Teacher Competence


	It is important that you detail how you specifically meet each of the essential criteria by providing at least one example for each.  

If you have little or no work experience, try to think of things you have done where you can transfer skills used at school or college, such as planning a project or course of work. 

You may also have considerable experience such as organising social or community activities – these are skills that can be relevant to the post. 

Your personal skills and achievements can be just as relevant as professional experience.


	Referees
	Give the names and contact details of two referees, one of whom must be your current employer (or most recent if unemployed). 

If you have not been employed before, give details of teachers/lecturers or others who know you well enough to comment on your ability to do the job.  Relatives and friends must not be used. 



	Data Protection
	When your application form is received, we create a record in your name, which contains much of the personal information you have supplied.  

This information will be used solely to process your application.  Certain items of information, not specific to any individual, may be used for the purpose of producing anonymous statistics. 



	Confidentiality and Freedom of Information
	Subject to the provisions of the Freedom of Information Act, 2014 applications will be treated in strict confidence.   

All aspects of the recruitment and selection process are strictly confidential and are not disclosed to anyone, outside those directly involved in the process.   Certain information you have supplied, not specific to any individual, are extracted to produce anonymous statistics.  



	Disability
	The ETB is an Equal Opportunities employer.  

Please let us know if you need additional assistance from us in order to complete the application form or prior to the selection process. 




[image: image2.jpg]



2

